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Both average hourly and weekly earnings of production or nonsupervisory workers on private 
nonagricultural payrolls rose 0.4 percent in July (seasonally adjusted). Before adjustment for 
seasonality, average hourly earnings increased 3 cents to $7.23, 59 cents above the year-earlier 
level. Average weekly earnings were $256.67, up $1.79 from June and $22.28 from July 1980. 

The Hourly Earnings Index (HEI) was 138.9 (1977=100) after seasonal adjustment in July,. an 
increase of 0.4 percent over the previous month. For the 12 months ended in July, the increase 


before seasonal adjustment was 8.8 percent. 


Week of August 17, 1981 
BLACK WOMAN, A DOCTORAL CANDIDATE, 
INDUCTED INTO JOB CORPS HALL OF FAME 

WASHINGTON -- Paulette Hilton-Robinson, a former Job Corps enrollee now a 
full-time doctoral student at Ohio State University, has been inducted into the 
Job Corps Hall of Fame. 

She is the 18th person to receive this recognition. 

A native of Taylorsville, Miss., she attended the Tongue Point (Oregon) 

Job Corps Center for Women from September 1967 to June 1968, where she was enrolled 
in the business-clerical occupations program. 

On completing her training there, she enrolled at the University of Oregon 
under its Upward Bound Program. In August 1973 she received a Bachelor of Arts 
degree in business administration and a Bachelor of Science degree in business 
education from that university. 

In addition to her studies, Hilton-Robinson is a graduate research associate 
at the National Center for Research in Vocational Education at Ohio State 
University. 

Job Corps Director Richard A. Jaffe, in presenting the award to Hilton-Robinson, 
called the new Hall of Fame inductee "a bright, capable and dedicated individual 
possessed by an unusual high level of drive, motivation and determination." 

He noted that Hilton-Robinson has held a number of positions in professional 
and education institutions as well as local volunteer and civic associations. 

She is also a wife and the motner of two children, Micah Andre and 
Gabriell Dominique. 

The awards ceremony, Jaffe said, is an opportunity to look at the long-range 


effects the 17-year old training program has had on former enrollees. 


-more- 








Week of August 17, 1981 


BLACK UNEMPLOYMENT RATE 
N JULY FALLS, BLS REPORTS 


I . 

WASHINGTON -- The unemployment rate in July of 13.6 percent for black and 
other workers showed a decline from the previous month's rate of 14.2 percent, 
the U.S. Department of Labor's Bureau of Labor Statistics reported. 

The decline in unemployment was primarily among adult men. Their unemployment 
rate was 11.6 percent, compared to 12.5 percent the previous month. 

The rate for black adult women has remained steady at 12.0 percent over the 
past three months, while the unemployment rate for black youth, at 36.4 percent, 
showed little change from the 38.6 rate in June. 

Unemployment among white workers was 6.2 percent, down from the 6.4 percent 
rate of June. 

The rate of unemployed adult white males declined to 4.9 percent. The jobless 
rate for white adult women at 5.8 percent showed little change from the previous 
month, and the youth unemployment rate at 16.1 percent showed little change. 

On a national basis, the Bureau of Labor Statistics reported that employment 
rose in July and unemployment declined. 

The overall unemployment rate was 7.0 percent, down from the 7.3 percent rate 
which prevailed during most of the January-June period. 

Total employment--as measured by the monthly survey of households--rose by 
570,000 to 99.0 million. 

Nonfarm payroll employment--as measured by the monthly survey of establishments-- 
also increased sharply (385,000) over the month. Both employment series have 


advanced by nearly 2 million from the recession trough of July 1980. 


-more- 
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The number of unemployed persons in July, 7.5 million, and the unemployment rate, 7.0 
percent, declined from their June levels. Since July of last year, the jobless level was down 
by about half a million, and the rate dropped six-tenths of a percentage point. Nevertheless, 
unemployment remained well above pre-recession levels. 

Unemployment decreases registered in July were essentially limited to men. The jobless rate 
for wen 25 years and over, which had edged up over the previous 2 months, dropped from 5.0 to 
4.7 percent, a return to the rate posted in March of this year. The rate for young men 20 to 24 
years, which has been rather volatile in recent months, declined sharply and, at 11.3 percent, 
was at its lowest mark since March 1980. 

The rate for adult women in July, 6.7 percent, was little changed, while the rate for 
teenagers edged down to 18.1 percent. There were also jobless rate declines among both white 
and black workers. 

Joblessness among workers in the construction industry (15.0 percent) was still well above 
the rates chat prevailed earlier this year. In contrast, the rate for factory workers was such 
improved from the beginning of the year. 

The number of job losers (persons on layoff and those permanently separated from their jobs) 


fell to 3.7 million in July. Since July 1980, their number has declined by about 640, 000. 


long-term unemployment (joblessness of 15 weeks or more) declined in July, as did 


unemployment lasting 5 to 14 weeks. The average (mean) duration of unemployment edged down to 


13.9 weeks. 


The average workweek of production or nonsupervisory workers on private nonagricultural 


payrolls, at 35.3 hours, was unchanged in July. The factory workweek was down 0.1 hour to 40.0 


hours; factory overtime, at 2.9 hours, was also down a tenth of an hour. Both factory total and 


overtime hours were up substantially over the past year. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 


nonfarm payrolls, at 109.5 (1977=100) in July, was 0.6 percent above the June figure and 3.4 


percent above last July’s low point. The manufacturing index rose 0.5 percent over the month to 


100.7; the index was up 6.1 percent from last July. 


-more- 
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The new centers offer basic education, and skills training in various 
occupations, such as in health, construction, clerical and mechanics, and a 
full program of residential services and medical care. 

With the recent opening of these four new centers, the Job Corps now has 
103 centers nationwide, with capacity to serve nearly 40,000 disadvantaged youth 
at one time. 

The Job Corps program is administered by the Labor Department's Employment 
and Training Administration. It offers unemployed and disadvantaged youth a full 
program of basic education, skills training and needed support services to help 


them become employable and to become responsible citizens. 


### 


Week of August |7, 1¥9&I 
OSHA PROPOSES INTERIM ACTION TO STRENGTHEN 
TRADE SECRET PROVISIONS OF WORKPLACE HEALTH RECORDS RULE 
WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration (OSHA) has proposed a strengthening of the trade secret protection 
provisions of its standard giving workers and their designated representatives 


access to workplace health records. 


OSHA's records access standard, issued May 21, 1980, permits workers to 
examine and copy their own workplace medical and toxic exposure records. The 
rule also gives persons with the written consent of the worker access to his or 
her toxic exposure and medical records. Collective bargaining agents have 
access to an employee's exposure records and, with written consent, to his or 
her medical records. 

Data disclosable under the regulation include the chemical identity of a 
toxic substance, even if it is a trade secret. However, employers may require 
a written agreement prohibiting misuse of trade secret information before giving 
workers and their designated representatives access to it. 

Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said the 
standard’s provisions protecting trade secrets are adequate in most cases to 
prevent misuse by employees. 

"Many companies have experience in establishing confidentiality agreements 
with their employees," said Auchter, “and can treat any breach as an internal 
disciplinary matter. However, employers have no such relationship with 
designated representatives. A confidentiality agreement without specific 


protections like liquidated damage clauses may be an insufficient safeguard." 


-more- 
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Jaffe also presented awards to 1] Job Corps members who received first place 
for their entries in the 198] Annual Arts and Crafts Contest. 

Jaffe said the event was a reminder of the “treasure of talent and ability 
within the Job Corps and the youth of this Nation. 

“They applied themselves diligently and artfully and emerged winners," he 
added. 

The youth, Jaffe stated, epitomize the Job Corps philosophy: “Acquire the 
skills to exploit your opportunities, and then work hard to become a winner." 

Labor Department officials also paid tribute to the National Football League 
Players Association for its support of the Job Corps program, and particularly 
for the athletes’ volunteer work with enrollees at the various centers across 
the country. 

At this year's program former Washington Redskin players Roy Jefferson and 
Jerry Smith were honor escorts to the award recipients. 

The Job Corps program is administered by the Labor Department's Employment and 
Training Administration. It offers disadvantaged and unemployed youth training 
and related support services to improve their employability and to develop into 


responsible citizens. 


Week of August 17, 1981 
4 NEW JOB CORPS CENTERS 
TO AID 900 YOUTH 

WASHINGTON -- More than 900 unemployed and disadvantaged youth will be able 
to enroll in vocational training and basic education programs at four new Job 
Corps Centers, U.S. Department of Labor announced. 

The new centers are located at Tuskegee, Ala.; Litthe Rock, Ark.; Prestonburg, 
Ky., and Batesville, Miss., Richard A. Jaffe, director of the Job Corps, said. 

Details about the centers follow: 

The Tuskegee Center is operated by Tuskegee Institute and is the first center 
to open in Alabama. It is located on the campus of the 100-year-old, traditionally 
black institute founded by Booker T. Washington. The institute has been awarded 
a $3.8 million contract, which runs through May 1982, to operate the center. The 
center will provide services to about 250 young men and women. 

The Little Rock Center joins civilian conservation centers at Cass and 
Quachita in Arkansas. It is operated by the Opportunities Industrialization Centers 
(OIC) of America, Inc., and has been awarded a $3 million contract which runs 
through September 1982. The facility has training slots for 105 young men and 
95 women, including 25 nonresidents. 

The Prestonburg Center is operated by Singer Career Systems under a 
$2.8 million contract which runs through September 1982. The center is designed 
to offer services to 165 young men from Kentucky and surrounding states. 

The Batesville Center is operated by MINACT Corporation under a $4.1 million 
contract award effective through Nov. 30, 1982. It has facilities for 300 


young men and women. 


-more- 








BLACK NEWS DIGEST - 8/17/81 
OSHA - P. 2 


Auchter explained that liquidated damage clauses prescribe in advance the 
monetary penalties to be imposed if a contract is violated. The inclusion of 
such sanctions in access agreements with workers or designated representatives 
is not permitted under current provisions of the standard. 

, “Employers may face a dilemma," said Auchter. “They must either reveal 
valuable trade secret information to a designated representative without 
adequate protection or face an OSHA citation for violating the records access 
standard. We propose to permit employers to include more protective provisions-- 
consistent with current business practice--in trade secret confidentiality 
agreements with designated representatives while at the same time enabling 
access." 

Auchter said the agency is soliciting public comment on various issues, 
including: what has been the experience of employers, workers, and designated 
representatives concerning access to trade secret information under the current 
standard; how should disputes be resolved concerning the validity of a trade 
secret or the terms of a confidentiality agreement; what limitations should OSHA 
place on the contractual conditions an employer can require; and should OSHA 
specify what constitutes a breach of a confidentiality agreement. 

Notice of OSHA's proposed modification of trade secret provisions and 
interpretation of other requirements of the records access rule was scheduled 
to appear in the Federal Register on Aug. 7. 

Comments on the trade secret proposal should be submitted in quadruplicate 
by Sept. 21 to the OSHA Docket Officer, Docket No. H-112-D, Room $6212, U.S. 


Department of Labor, Third St. and Constitution Ave., NW, Washington, D.C. 
20210. 


Week of August 17, 1981 
UNION WAGE RATES FOR BUILDING TRADES ADVANCE 

WASHINGTON -- Union wage rates for building trades in large cities increased 
an average of 6.8 percent from April 1, 198] to July 1, 1981, the U.S. Department 
of Labor's Bureau of Labor Statistics reported. 

The second quarter gain, which raised the bureau's index of wage rates for 
building trades to 133.6 (1977=100), exceeded a 5/6 percent gain recorded a year 
earlier and was the highest second quarter increase since 1971. 

Much of the second quarter increase resulted from newly negotiated contracts 
in the New England, Middle Atlantic, and Great Lakes sections of the country and 
from a large number of deferred increases in the Pacific region. 

During the past 10 years, union wage rates in the building trades have 
risen an average of 4.3 percent in the second quarter. 

Approximately three-fourths of the union members in the cities covered by the 
July 1981 survey (those with 100,000 inhabitants or more) were in bargaining units 
in which wage-rate changes became effective in the second quarter of 1981]--a 
slightly higher proportion than a year ago. 

For the 12 months ended July 1, 1981, wage rates increased 11.1 percent--the 
highest annual rate of increase for union building trades wages since the third 


quarter of 1971. (See table A.) 


-more- 
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When employer contributions to benefit funds were added to wage rates, the 
annual advance was also 11.1 percent--the highest rate since the first quarter of 
1972. Prior to the third quarter of 1978, relatively large increases in benefit 
payments usually resulted in wage rates plus benefits outpacing wage rates alone 
by at least a full percentage point. During the past 2 years, however, this gap 
disappeared and, since the second quarter of 1980, the year-to-year percentage 
increase in wage rates plus benefits has been equal to or smaller than the advance 


for wage rates only. 


Table A. 12-month ‘percentage increases in wage rates only and wage rates plus benefits 
of building trades, 1971-81 





1971 1972 1973. 1974 1975 1976 1977 1978 1979 1980 1981 


Wage rates 

First quarter--- 12.3 10.4 5.8 4.5 9.2 8.0 5.8 $.3 6.0 7.1 9.8 
Second quarter-- 11.4 6.5 4.9 7.4 8.8 6.7 5.8 5.9 6.8 7.8 oe 
Third quarter--- 11.2 Toa 4.9 7.6 8.3 6.1 5.6 5.8 6.9 9.4 

Fourth quarter-- 10.2 Pe 4.4 9.0 8.0 $5.9 $.5 5.9 7.0 9.9 - 

Wage rates plus benefits 1/ 

First quarter--- 13.5 11.8 7.0 5.6 9.9 8.8 7.0 6.4 6.4 Fck 9.6 
Second quarter-- 12.2 Pe 6.0 8.2 9.8 7.9 6.7 6.7 7.0 7.6 i1.1 
Third quarter--- 12.7 8.2 6.2 8.2 9.6 7.4 6.6 6.3 7.0 3.2 ~ 
Fourth quarter-- 11.6 8.2 Se 9.6 9.1 ok 6.6 6.2 7.0 er ~ 





1/ Starting with the 12-month increase ended July 1979, this measure includes employer 
payments for holidays, savings, and supplemental unemployment benefits. These additions 
expanded the series’ benefit coverage, limited previously to insurance, pensions, and vacations. 


-more- 
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